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Appointment of Co-Chief Technology Officer

On October 13, 2026, the board of directors of Maase Inc. (the “Company”) approved the appointment of Mr. Baoxue Xu as the Company’s Co-Chief
Technology Officer in charge of energy solutions division, effective on the same date.

Mr. Xu brings more than two decades of experience in embedded systems, vehicle electronics, industrial Internet of Things, battery management, energy
storage, and intelligent control. He has held General Manager positions at Qingdao Guibao Electronic Technology Co., Ltd. since January 2016 and at
Qingdao Maisi Intelligent Technology Co., Ltd. since January 2026, where he has led the development of vehicle connectivity systems, smart battery
management systems and energy management systems platforms, distributed energy storage systems, industrial power solutions, and intelligent mobile
charging equipment.

Mr. Xu received a master’s degree of Engineering in Power System and Automation from Shandong University of Technology (now Shandong University)
and a bachelor’s degree of Science in Computer Science and Technology from Qingdao Institute of Architectural Engineering (now Shandong University
of Science and Technology).

There is no arrangement or understanding between Mr. Xu and any other person pursuant to which he was selected as an officer of the Company, and there
is no family relationship between Mr. Xu and any of the Company’s other directors or executive officers. Except for Mr. Xu’s employment by Qingdao
Maisi Intelligent Technology Co., Ltd., the subsidiary of the Company, as described above, there have been no transactions, and there are no currently
proposed transactions, in which the Company was or is to be a participant and in which Mr. Xu had or will have a direct or indirect material interest that
would be required to be reported under Item 404(a) of Regulation S-K.

In connection with his appointment, the Company entered into an employment agreement with Mr. Xu effective October 13, 2026. Mr. Xu will not receive
any cash salary for his services and has been granted 12,500 restricted share units, subject to a five-year vesting schedule. Other terms of the agreement are
consistent with the Company’s standard arrangements for its executive officers. The form of the employment agreement is filed as Exhibit 10.1 to this
Current Report on Form 6-K, terms of which are incorporated by reference herein.

In connection with the appointment, the Company issued a press release on October 13, 2026, which is filed as Exhibit 99.1 to this Current Report on Form
6-K.

Incorporation by Reference
The contents of this Form 6-K are hereby incorporated by reference into (i) the Company’s registration statement on Form S-8 (File No. 333-277814) filed

with the U.S. Securities and Exchange Commission (the “SEC”) on March 11, 2024, and (ii) the Company’s registration statement on Form F-3 (File No.
333-298147) that was initially filed with the SEC on August 7, 2026 and declared effective by the SEC on August 21, 2026.



https://www.sec.gov/Archives/edgar/data/1750264/000121390024021240/ea0201111-s8_puyiinc.htm
https://www.sec.gov/Archives/edgar/data/1750264/000121390026086771/ea0300899-f3_maase.htm
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned, thereunto duly authorized.

Maase Inc.

Date: October 13, 2026 By: /s/ Zhou Min
Name: Zhou Min

Title: Vice-Chairperson of the Board,
Chief Executive Officer




Exhibit 10.1
EMPLOYMENT AGREEMENT

This EMPLOYMENT AGREEMENT (the “Agreement”), is entered into as of (the “Effective Date™), by and between Maase Inc., incorporated
under the laws of the Cayman Islands (the “Company”), and __, an individual. Except with respect to the direct employment of __ by the Company, the
term “Company” as used herein with respect to all obligations of __ hereunder shall be deemed to include the Company and all of its subsidiaries and
affiliated entities (collectively, the “Group”™).

RECITALS
A. The Company desires to employ __, as its Co-Chief Technology Officer (the “Co- CTO”) and to assure itself of the services of the Co-CTO during the
term of Employment (as defined below).
B. __ , desires to be employed by the Company as its Co-CTO during the term of Employment and upon the terms and conditions of this Agreement.
AGREEMENT

The parties hereto agree as follows:
1. POSITION

The Company hereby agrees to employ the Co-CTO, and the Co-CTO hereby accepts such employment, on the terms and conditions set forth
hereinafter (the “Employment”).

2. TERM

Subject to the terms and conditions of this Agreement, the initial term of the Employment shall be [five years] commencing on the Effective Date,
unless terminated earlier pursuant to the terms of this Agreement. The Employment will be renewed automatically for an additional one-year term if neither
the Company nor the Co-CTO provides a notice of termination of the Employment as set forth in section 6(b) below to the other party or otherwise
proposes to re-negotiate the terms of the Employment with the other party within three months prior to the expiration of the applicable term.

3. DUTIES AND RESPONSIBILITIES
(a) The Co-CTO’s duties at the Company will include all jobs assigned by the Company’s Board of the DireCo-CTOrs (the “Board”).
(b) The Co-CTO shall devote all of her working time, attention and skills to the performance of her duties at the Company and shall faithfully and

diligently serve the Company in accordance with this Agreement, the memorandum and articles of association of the Company, as amended and
restated from time to time, and the guidelines, policies and procedures of the Company approved from time to time by the Board.




(¢) The Co-CTO shall use her best efforts to perform her duties hereunder. The Co-CTO shall not, without the prior written consent of the Board,
become an employee of any entity other than the Company and any subsidiary or affiliate of the Company, and shall not be concerned or interested
in any business or entity that engages in the same business in which the Company engages (any such business or entity, a “Competitor”), provided
that nothing in this clause shall preclude the Co-CTO from holding any shares or other securities of any Competitor that is listed on any securities
exchange or recognized securities market anywhere if such shares or securities represent less than 5% of the competitors outstanding shares and
securities. The Co-CTO shall notify the Company in writing of her interest in such shares or securities in a timely manner and with such details
and particulars as the Company may reasonably require.

4. NO BREACH OF CONTRACT

The Co-CTO hereby represents to the Company that: (i) the execution and delivery of this Agreement by the Co-CTO and the performance by the Co-
CTO of the Co-CTO’s duties hereunder shall not constitute a breach of, or otherwise contravene, the terms of any other agreement or policy to which the
Co-CTO is a party or otherwise bound, except for agreements entered into by and between the Co-CTO and any member of the Group pursuant to
applicable law, if any; (ii) that the Co-CTO has no information (including, without limitation, confidential information and trade secrets) relating to any
other person or entity which would prevent, or be violated by, the Co-CTO entering into this Agreement or carrying out her duties hereunder; (iii) that the
Co-CTO is not bound by any confidentiality, trade secret or similar agreement (other than this) with any other person or entity except for other member(s)
of the Group, as the case may be.

5.  COMPENSATION AND BENEFITS
(a) Base Salary. The Co-CTO’s initial base salary shall be subject to annual review and adjustment by the Board.
(b) Bonus. The Co-CTO shall be eligible for bonus as determined by the Board.

(c) Equity Incentives. To the extent the Company adopts and maintains a share incentive plan, the Co-CTO shall be eligible to participate in such plan
pursuant to the terms thereof as determined by the Board.




(d) Benefits. The Co-CTO is eligible for participation in any standard employee benefit plan of the Company that currently exists or may be adopted
by the Company in the future, including, but not limited to, any retirement plan, life insurance plan, health insurance plan and travel/holiday plan.

(e) Expenses. The Co-CTO shall be entitled to reimbursement by the Company for all reasonable ordinary and necessary travel and other expenses
incurred by the Co-CTO in the performance of her duties under this Agreement; provided that she properly accounts for such expenses in
accordance with the Company’s policies and procedures.

6. TERMINATION OF THE AGREEMENT

(a) By_the Company.

(1) For Cause. The Company may terminate the Employment for cause, at any time, without notice or remuneration (unless notice or remuneration
is specifically required by applicable law, in which case notice or remuneration will be provided in accordance with applicable law), if:

(1) the Co-CTO is convicted or pleads guilty to a felony or to an act of fraud, misappropriation or embezzlement,
(2) the Co-CTO has been grossly negligent or acted dishonestly to the detriment of the Company,

(3) the Co-CTO has engaged in actions amounting to willful misconduct or failed to perform her duties hereunder and such failure continues after
the Co-CTO is afforded a reasonable opportunity to cure such failure; or

(4) the Co-CTO violates Section 7 or 9 of this Agreement.
Upon termination for cause, the Co-CTO shall be entitled to the amount of base salary earned and not paid prior to termination. However, the Co-
CTO will not be entitled to receive payment of any severance benefits or other amounts by reason of the termination, and the Co-CTO’s right to all

other benefits will terminate, except as required by any applicable law.

(i1) For death and disability. The Company may also terminate the Employment, at any time, without notice or remuneration (unless notice or
remuneration is specifically required by applicable law, in which case notice or remuneration will be provided in accordance with applicable law), if:

(1) the Co-CTO has died, or

(2) the Co-CTO has a disability which shall mean a physical or mental impairment which, as reasonably determined by the Board, renders the Co-
CTO unable to perform the essential functions of her employment with the Company, with or without reasonable accommodation, for more than
120 days in any 12-month period, unless a longer period is required by applicable law, in which case that longer period would apply.




Upon termination for death or disability, the Co-CTO shall be entitled to the amount of base salary earned and not paid prior to termination.
However, the Co-CTO will not be entitled to receive payment of any severance benefits or other amounts by reason of the termination, and the Co-
CTO’s right to all other benefits will terminate, except as required by any applicable law.

(iii) Without Cause. The Company may terminate the Employment without cause, at any time, upon one-month prior written notice.
Upon termination without, the Co-CTO shall be entitled to the amount of base salary earned and not paid prior to termination.

(b) By the Co-CTO. The Co-CTO may terminate the Employment at any time with a one-month prior written notice to the Company, if (1) there is a
material reduction in the Co-CTO’s authority, duties and responsibilities, or (2) there is a material reduction in the Co-CTO’s annual salary. Upon
the Co-CTO’s termination without cause, the Co-CTO shall be entitled to the amount of base salary earned and not paid prior to termination. In
addition, the Co-CTO may resign prior to the expiration of the Agreement if such resignation is approved by the Board or an alternative
arrangement with respect to the Employment is agreed to by the Board.

(c) Notice of Termination. Any termination of the Co-CTO’s employment under this Agreement shall be communicated by written notice of
termination from the terminating party to the other party. The notice of termination shall indicate the specific provision(s) of this Agreement relied
upon in effecting the termination.

7. CONFIDENTIALITY AND NON-DISCLOSURE

(a) Confidentiality and Non-disclosure. The Co-CTO hereby agrees at all times during the term of the Employment and after her termination, to hold
in the strictest confidence, and not to use, except for the benefit of the Company, or to disclose to any person, corporation or other entity without
prior written consent of the Company, any Confidential Information. The Co-CTO understands that “Confidential Information” means any
proprietary or confidential information of the Company, its affiliates, or their respective clients, customers or partners, including, without
limitation, technical data, trade secrets, research and development information, product plans, services, customer lists and customers, supplier lists
and suppliers, software developments, inventions, processes, formulas, technology, designs, hardware configuration information, personnel
information, marketing, finances, information about the suppliers, joint ventures, francherees, distributors and other persons with whom the
Company does business, information regarding the skills and compensation of other employees of the Company or other business information
disclosed to the Co-CTO by or obtained by the Co-CTO from the Company, its affiliates, or their respective clients, customers or partners, either
directly or indirectly, in writing, orally or otherwise, if specifically indicated to be confidential or reasonably expected to be confidential.
Notwithstanding the foregoing, Confidential Information shall not include information that is generally available and known to the public through
no fault of the Co-CTO.




received or transmitted in connection with her work or using the facilities of the Company are property of the Company and subject to inspection
by the Company at any time. Upon termination of the Co-CTO’s employment with the Company (or at any other time when requested by the
Company), the Co-CTO will promptly deliver to the Company all documents and materials of any nature pertaining to her work with the
Company and will provide written certification of her compliance with this Agreement. Under no circumstances will the Co-CTO have, following
her termination, in her possession any property of the Company, or any documents or materials or copies thereof containing any Confidential
Information.

(c) Former Employer Information. The Co-CTO agrees that she has not and will not, during the term of the Employment, (i) improperly use or
disclose any proprietary information or trade secrets of any former employer or other person or entity with which the Co-CTO has an agreement or
duty to keep in confidence information acquired by Co-CTO, if any, or (ii) bring into the premises of the Company any document or confidential
or proprietary information belonging to such former employer, person or entity unless consented to in writing by such former employer, person or
entity. The Co-CTO will indemnify the Company and hold it harmless from and against all claims, liabilities, damages and expenses, including
reasonable attorneys’ fees and costs of suit, arising out of or in connection with any violation of the foregoing.

(d) Third Party Information. The Co-CTO recognizes that the Company may have received, and in the future may receive, from third parties their
confidential or proprietary information subject to a duty on the Company’s part to maintain the confidentiality of such information and to use it
only for certain limited purposes. The Co-CTO agrees that the Co-CTO owes the Company and such third parties, during the Employment by the
Company and thereafter, a duty to hold all such confidential or proprietary information in the strictest confidence and not to disclose it to any
person or firm and to use it in a manner consistent with, and for the limited purposes permitted by, the Company’s agreement with such third party.

This Section 7 shall survive the termination of this Agreement for any reason. In the event the Co-CTO breaches this Section 7, the Company shall
have right to seek remedies permissible under applicable law.

8. CONFLICTING EMPLOYMENT.

The Co-CTO hereby agrees that, during the term of the Employment with the Company, she will not engage in any other employment, occupation,
consulting or other business activity related to the business in which the Company is now involved or becomes involved during the term of the
Employment, nor will the Co-CTO engage in any other activities that conflict with her obligations to the Company without the prior written consent of the
Company.




9. NON-COMPETITION AND NON-SOLICITATION

In consideration of the salary paid to the Co-CTO by the Company and subject to applicable law, the Co-CTO agrees that during the term of the
Employment and for a period of one (1) year following the termination of the Employment for whatever reason:

(a) The Co-CTO will not approach clients, customers or contacts of the Company or other persons or entities introduced to the Co-CTO in the Co-
CTO’s capacity as a representative of the Company for the purposes of doing business with such persons or entities which will harm the business
relationship between the Company and such persons and/or entities;

(b) The Co-CTO will not assume employment with or provide services as a director or otherwise for any Competitor, or engage, whether as principal,
partner, licensor or otherwise, in any Competitor; and

(c) The Co-CTO will not seek, directly or indirectly, by the offer of alternative employment or other inducement whatsoever, to solicit the services of
any employee of the Company employed as at or after the date of such termination, or in the year preceding such termination.

The provisions contained in Section 9 are considered reasonable by the Co-CTO and the Company. In the event that any such provisions should be
found to be void under applicable laws but would be valid if some part thereof was deleted or the period or area of application reduced, such provisions
shall apply with such modification as may be necessary to make them valid and effective.

This Section 9 shall survive the termination of this Agreement for any reason. In the event the Co-CTO breaches this Section 9, the Co-CTO
acknowledges that there will be no adequate remedy at law, and the Company shall be entitled to injunctive relief and/or a decree for specific performance,
and such other relief as may be proper (including monetary damages if appropriate). In any event, the Company shall have right to seek all remedies
permissible under applicable law.

10. WITHHOLDING TAXES
Notwithstanding anything else herein to the contrary, the Company may withhold (or cause there to be withheld, as the case may be) from any amounts

otherwise due or payable under or pursuant to this Agreement such national, provincial, local or any other income, employment, or other taxes as may be
required to be withheld pursuant to any applicable law or regulation.




11. ASSIGNMENT

This Agreement is personal in its nature and neither of the parties hereto shall, without the consent of the other, assign or transfer this Agreement or
any rights or obligations hereunder; provided, however, that (i) the Company may assign or transfer this Agreement or any rights or obligations hereunder
to any member of the Group without such consent, and (ii) in the event of a Change of Control Transaction, this Agreement shall, subject to the provisions
hereof, be binding upon and inure to the benefit of such successor and such successor shall discharge and perform all the promises, covenants, duties, and
obligations of the Company hereunder.

12. SEVERABILITY

If any provision of this Agreement or the application thereof is held invalid, the invalidity shall not affect other provisions or applications of this
Agreement which can be given effect without the invalid provisions or applications and to this end the provisions of this Agreement are declared to be
severable.

13. ENTIRE AGREEMENT

This Agreement constitutes the entire agreement and understanding between the Co-CTO and the Company regarding the terms of the Employment
and supersedes all prior or contemporaneous oral or written agreements concerning such subject matter, including any prior agreements between the Co-
CTO and a member of the Group. The Co-CTO acknowledges that she has not entered into this Agreement in reliance upon any representation, warranty or
undertaking which is not set forth in this Agreement. Any amendment to this Agreement must be in writing and signed by the Co-CTO and the Company.

14. GOVERNING LAW; JURISDICTION

This Agreement shall be governed by and construed in accordance with the laws of the Cayman Islands and each of the parties irrevocably consents to
the jurisdiction and venue of the courts located in Cayman Islands.

15. AMENDMENT

This Agreement may not be amended, modified or changed (in whole or in part), except by a formal, definitive written agreement expressly referring
to this Agreement, which agreement is executed by both of the parties hereto.

16. WAIVER

Neither the failure nor any delay on the part of a party to exercise any right, remedy, power or privilege under this Agreement shall operate as a waiver
thereof, nor shall any single or partial exercise of any right, remedy, power or privilege preclude any other or further exercise of the same or of any right,
remedy, power or privilege, nor shall any waiver of any right, remedy, power or privilege with respect to any occurrence be construed as a waiver of such
right, remedy, power or privilege with respect to any other occurrence. No waiver shall be effective unless it is in writing and is signed by the party asserted
to have granted such waiver.




17. NOTICES

All notices, requests, demands and other communications required or permitted under this Agreement shall be in writing and shall be deemed to have
been duly given and made if (i) delivered by hand, (ii) otherwise delivered against receipt therefor, or (iii) sent by a recognized courier with next-day or
second-day delivery to the last known address of the other party.
18. COUNTERPARTS

This Agreement may be executed in any number of counterparts, each of which shall be deemed an original as against any party whose signature
appears thereon, and all of which together shall constitute one and the same instrument. This Agreement shall become binding when one or more
counterparts hereof, individually or taken together, shall bear the signatures of all of the parties reflected hereon as the signatories.

Photographic copies of such signed counterparts may be used in lieu of the originals for any purpose.
19. NO INTERPRETATION AGAINST DRAFTER

Each party recognizes that this Agreement is a legally binding contract and acknowledges that it, he or she has had the opportunity to consult with
legal counsel of choice. In any construction of the terms of this Agreement, the same shall not be construed against either party on the basis of that party

being the drafter of such terms.

[Remainder of this page has been intentionally left blank.]




IN WITNESS WHEREQOF, the parties hereto execute this Agreement as of the date first written above.

Company: Maase Inc.

Name: Min Zhou
Title: Chief Executive Officer and Vice-Chairperson of the Board

[1]

Name:




Exhibit 99.1
Maase Inc. Appoints Baoxue Xu as Co-Chief Technology Officer to Lead Energy Technology Development

QINGDAO, China, October 13, 2026 (GLOBE NEWSWIRE) — Maase Inc. (NASDAQ: MAAS) (“MAAS” or the “Company”), an artificial intelligence
(“ATI”)-centric full-scene digital systems provider and operator, today announced the appointment of Mr. Baoxue Xu as Co-Chief Technology Officer, in
charge of the energy solutions division, effective October 13, 2026.

In this specialized executive role, Mr. Xu will directly oversee the research, engineering, and global commercialization of MAAS’s energy solutions,
including high-power battery energy storage systems (BESS), smart battery management systems (BMS), energy management systems (EMS), and
advanced autonomous mobile charging robotics.

Mr. Xu brings more than two decades of experience in embedded systems, vehicle electronics, industrial Internet of Things, battery management, energy
storage, and intelligent control. He has held General Manager positions at Qingdao Guibao Electronic Technology Co., Ltd. since January 2016 and at
Qingdao Maisi Intelligent Technology Co., Ltd. since January 2026, where he has led the development of vehicle connectivity systems, BMS and EMS
platforms, distributed energy storage systems, industrial power solutions, and intelligent mobile charging equipment.

Mr. Xu is a Senior Engineer and holds a bachelor’s degree in Computer Science and Technology from Qingdao Institute of Architectural Engineering (now
Shandong University of Science and Technology) and a master’s degree in Power Systems and Automation from Shandong University of Technology (now
Shandong University). Most recently, in 2026, he began leading joint research with CRRC Qingdao Sifang Co., Ltd. on autonomous mobile charging
robots incorporating intelligent navigation and robotic arms for automated charging operations. He has also participated in the formulation of the group
standard “Smart Mobile Charging Robots for New Energy Vehicles” (Project No. 2025-064T-CAEE), organized by the China Electronic Equipment
Technology Development Association.

Min Zhou, Chief Executive Officer of MAAS, commented: “We are pleased to welcome Mr. Xu to MAAS’s executive leadership team. Together with Dr.
Zhifeng Li, who was recently appointed as the Company’s Chief Technology Officer responsible for Al technology strategy, we will establish a
complementary dual-engine technology leadership structure across Al computing and smart energy. Mr. Xu’s expertise in energy storage, power
electronics, and autonomous charging will strengthen the integration of intelligent computing infrastructure with smart energy systems and support the
Company’s next phase of technology development and commercialization.”




Mr. Xu commented: “I am honored to join MAAS as Co-Chief Technology Officer in charge of the energy solutions division. Reliable energy
infrastructure, intelligent load management, and autonomous power replenishment are becoming increasingly important to Al data centers and green
mobility. I look forward to working alongside Dr. Li and the broader MAAS technology team to advance our complementary capabilities in Al computing
and smart energy and expand the commercial application of our BESS, EMS, and intelligent charging technologies.”

About MAAS

Maase Inc. (NASDAQ: MAAS) an integrated provider and operator of an artificial intelligence (“Al”) -centric full-scene digital systems. Our businesses
focus on areas of flexible energy deployment and intelligent commercial network operation, and provide closed-loop solutions from computing
infrastructure, smart hardware and full-scene services, aiming to achieve large-scale implementation of Al technologies across industries. Powered by our
dual engines of intelligent technology and ecosystem integration, through strategic industry consolidation and continuous improvement in operations, our
mission is to build up an open and collaborative industrial ecosystem and provide our customers with efficient, reliable and sustainable intelligent products
and solutions. We will continuously explore and consolidate high-quality technological and commercial resources globally and explore industrial
application scenarios of Al technologies. For more information, visit https.://irmaaseai.com.

Forward-Looking Statements

This press release contains forward-looking statements as defined by the Private Securities Litigation Reform Act of 1995. Forward-looking statements
include statements concerning plans, objectives, goals, strategies, future events or performance, and underlying assumptions and other statements that are
other than statements of historical facts. When MAAS uses words such as “may”, “will”, “intend”, “should”, “believe”, “expect”, “anticipate”, “project”,
“estimate” or similar expressions that do not relate solely to historical matters, it is making forward-looking statements. Forward-looking statements are not
guarantees of future performance and involve risks and uncertainties that may cause the actual results to differ materially from MAAS’s expectations
discussed in the forward-looking statements. These statements are subject to uncertainties and risks including, but not limited to, the following: MAAS’s
goals and strategies; MAAS’s future business development; product and service demand and acceptance; changes in technology; economic conditions;
reputation and brand; the impact of competition and pricing; government regulations; fluctuations in general economic and business conditions in China
and the international markets MAAS serves and assumptions underlying or related to any of the foregoing and other risks contained in reports filed by
MAAS with the Securities and Exchange Commission. For these reasons, among others, investors are cautioned not to place undue reliance upon any
forward-looking statements in this press release. Additional factors are discussed in MAAS’s filings with the U.S. Securities and Exchange Commission,
which are available for review at www.sec.gov. MAAS undertakes no obligation to publicly revise these forward-looking statements to reflect events or
circumstances that arise after the date hereof.

Investor Relations Contact

For more information, please contact:
Investor Relations

Phone: +86-532-66030885

Email: ir@maaseai.com

Website: https://ir.maaseai.com/




